CORROSION
SERVICE

Corrosion Service was founded in 1950 by Thomas R.B. Watson as the first Canadian firm to
specialize in cathodic protection. Our founding philosophy was based on the principles of
providing great customer service and developing a deep understanding of customer needs,
these same core principles still guide our company today.

Throughout our history we have always been privately owned by successive groups of
employees that have risen through the organization. This ownership structure gives us a
unigue perspective on business and ensures that our stakeholders (customers, employees
and partners), rather than shareholders, always come first. This is vital for a company such
as ours, given that we exist primarily to protect the environment, our citizens and the
prosperity of the communities in which we live.

Position: Construction Supervisor

Duration: Contract
GENERAL FUNCTION:

The successful candidate will be part of the Operations Group. This position is based out of
Regina Saskatchewan, Brandon Manitoba, and Winkler Manitoba.

RESPONSIBILITIES:

e Supervision of construction projects and by effectively coordinating with field staff,
subcontractors and oil and gas clients to manage deliverables and day to day
construction operations.

e Extensive travel requirements with nearly all work occurring in a field setting away
from the home office bases.

¢ Days on/off schedules will vary dependent on project/client scope and directive.
Work can be expected to be between 6-12 hours daily.

e Coordinate and hold project start-up and orientation meetings.

¢ Communicate and meet with management, field staff and customer representatives
and assist with determination of project requirements, problems and solutions in a
positive and constructive manner.

e Manage projects to ensure the project is constructed in accordance with design,
budget, and schedule.

e Ensure all related operations are conducted in a safe and responsible manner and
that duties are carried out as per O.H. & S. Regulations, the Safety Management
Guide, and any additional project requirements.

¢ Interface with company and client management to ensure that project support
functions operate within company standard practice and procedures and contract
provisions.

¢ Manage issues as they arise.
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QUALIFICATIONS:

High school diploma.

5 plus years experience in construction as a lead or as a supervisor.

Experience within oil & gas industry would be considered an asset.

Experience within industrial electrical work would be considered an asset.

Experience within cathodic protection industry would be considered a very strong

asset but is not mandatory.

e NACE CP1 or higher and the Enform rectifier course would both be considered a very
strong asset.

e Substantial manual labor experience preferred.

Ability to lift up to 75Ilbs periodically is mandatory. Ability to lift up to 50lbs on a

regular basis is mandatory.

Keen eye for detail.

Pride in workmanship.

Commitment to personal, company, and industry advancement.

Basic computer skills.

Ability to read/interpret engineering typical drawings following basic training.

Ability to meet companies Drug & Alcohol policy.

Must be able to pass a pre-employment drug and alcohol screening3.

Clean drivers record and criminal record check.

Saskatchewan based applicants must have a class 1 drivers license, or a class 3

drivers license, or class 5 driver license and experience with heavy haul equipment

for the role.

We are an organization where you can apply your skills to some of the world's most
challenging, and interesting projects nationwide. It is a place that values the diversity of our
areas of practice and our people. It's what makes Corrosion Service a great place to work
and grow. Corrosion Service is an Equal Opportunity Employer. If you would like to work in
a stimulating environment with the prospect of developing your potential, we invite you to
explore the possibility of joining our team. Please send your cover letter and resume to
vtran@corrosionservice.com.

In accordance with the Ontario Human Rights Code and the Accessibility for Ontarians with
Disabilities Act (AODA) please advise the Human Resources Department to ensure your
accessibility needs are accommodated throughout this process.

Note: All employment is conditional upon the completing and obtaining a satisfactory
background check, including employment, references and criminal records (for which a
pardon has not been granted) checks.

Please note that only individual selected for an interview will be contacted.



