«» CORROSION
- SERVICE

Corrosion Service was founded in 1950 by Thomas R.B. Watson as the first Canadian firm to
specialize in cathodic protection. Our founding philosophy was based on the principles of
providing great customer service and developing a deep understanding of customer needs,
these same core principles still guide our company today.

Throughout our history we have always been privately owned by successive groups of
employees that have risen through the organization. This ownership structure gives us a
unique perspective on business and ensures that our stakeholders (customers, employees
and partners), rather than shareholders, always come first. This is vital for a company such
as ours, given that we exist primarily to protect the environment, our fellow citizens and the
prosperity of the communities in which we live.

Position: Senior Corrosion Technician

The successful candidate would be part of the Edmonton Operations Group.

Duties include but are not limited to:

e Perform activities in senior position/role to assist with all aspects of our business

e Assist team leads and operational managers in the delivery of safe and profitable
services as required to meet client requirements

e This position will be approximately 80% field and 20% in the office

Position Reguirements:

e High school diploma required

e NACE 2 and AIT Rectifier required

e Oil and Gas and/or construction related experience is an asset
¢ Basic understanding of electrical theory an asset

e Working independently and as part of a team are required

We are an organization where you can apply your skills to some of the world's most
challenging, and interesting projects nationwide. It is a place that values the diversity of our
areas of practice and our people. It's what makes Corrosion Service a great place to work
and grow. Corrosion Service is an Equal Opportunity Employer. If you would like to work in
a stimulating environment with the prospect of developing your potential, we invite you to
explore the possibility of joining our team.

In accordance with the Human Rights Code and disabilities act, please advise the Human
Resources Department to ensure your accessibility needs are accommodated throughout
this process.

Note: All employment is conditional upon the completing and obtaining a satisfactory
background check, including employment, references and criminal records (for which a
pardon has not been granted) checks.

Please note that only individual selected for an interview will be contacted.
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